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! 81st Coneress | HOUSE OF REPRESENTATIVES Rerort
15t Session No. 1447

REVISION OF CLASSIFICATION ACT OF 1923, AS AMENDED

OcroBer 15, 1949.—Ordered to bo printed

Mr. Murray of Tennessce, from the committee of conference,
submitted the following '

CONFERENCE REPORT

[To accompany H. R. 5931]

The committee of conference on the disagreeing votes of the two
Mouses on the amendment of the Scenate to the bill (H. R. 5931) to
establish a standard schedule of rates of basic compensation for cer-
tain employees of the Federal Government; to provide an equitable
system for fixing and adjusting the rafes of basic compensation of
individual employces; to repeal the Classification Act of 1923, as
amended; and for other purposes, having met, after full and free
conference, have agreed to recommend and do recommend to their
respective Houses as follows:

That the House recede from its disagreement to the amendment of
the Senate and agree to the same with an amendment as follows:

Tn lieu of the matter proposed to be inserted by, the Scnate amend-
ment insert the following: That this Act may be cited as the “Classifi-
cation Act of 1949”.

TITLE [—DECLARATION OF POLICY

Sze. 101. It is the purpose of this Act to provide @ plan for classifi-
cation of positions and for rates of basic compensation whereby—

(1) in determining the rate of basic compensation which an officer
or employee shall receive, (A) the principle of equal pay for sub-
stantially equal work shall be Sfollowed, and (B) variations in rates |
of basic compensation paid to different officers and employees shall
be in proportion to substantial differences in the difficulty, responsi-~
bility, and qualification requirements of the work performed and to
the contributions of officers and employees to efficiency and economy
in the service; and

(2) individual positions shall, in accordance with their duties,
responsibilities, and qualification requirements, be so grouped and
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wdentified by classes and grades, as defined in section 301 , and the
various classes shall be so described in published standards, as
provided for in title IV, that the resulting position-classification
system can be used in all phases of personnel administration.

TITLE II—COVERAGE AND EXEMPTIONS

Src. 201. (a) For the purposes of this Act, the term “department’’
includes (1) the executive departments, (2) the independent establishments
and agencies in the executive bramch, including corporations wholly
owned by the United States, (3) the Administrative Office of the United
States Courts, (4) the Library of Congress, (5) the Botanic Garden, (6)
the Government Printing Office, (7) the General Accounting Office, (8) the
Office of the Architect of the Capitol, and (9) the municipal government of
the District of Columbia.

(b) Subject to the exemptions specified in section 202, and except as
provided wn sections 204 and 2056, this Act shall apply to all civilian
positions, officers, and employees in or under the departments.

Sze. 202. This Act (except title XII) shall not apply to—

(1) the field service of the Post Office Department, Jor which the
salary rates are fized by Public Law 134, Seventy-ninth Congress,
approved July 6, 1945, as amended and supplemented;

(2) the Foreign Sermce of the United States. under the Department
of State, for which the salary rates are fixed by the Foreign Service
Act of 1946, as supplemented by Public Law 160, Highty-first
Congress, approved July 6, 1949: and positions 1n or under the
Department of State which are (A) conneeted with the representation
of the United States io inlernaiional organizaiions; or () spectfically
exempted by law from the Classification Act of 1923, as amended, or
any other classification or compensation law; -

(8) physicians, dentists, nurses, and other employees in the De-
partment of Medicine and Surgery in the Veterans’ Administration,
whose compensation is fixed under Public Law 298, Seventy-ninth
Congress, approved January 3, 1946;

(4) teachers, school officers, and employees of the Board of Educa-
tion of the District of Columbia, whose compensation is Jixed under
the District of Columbia Teachers’ Salary Act of 1947, as supple-
mented by Public Law 151, Iighty-first Congress, approved June
80, 1949; and the chief judge and the associate judges of the Municipal
Court of Appeals for the District of Columbia, and of the Municipal
Court for the District of Columbia,;

(6) aofficers and members of the Metropolitan, DPolice, the Fire
Department of the District of Columbia, the United States Parl
Police, and the White Ilouse Police;

(6) lighthouse keepers and civilian employees on lightships and
vessels of the Coast Guard, whose compensation is JSixed under
%uZLority of section 432 (f) and (g) of title 14 of the United States

ode;

(7) employees in recognized trades or crafts, or other skilled
mechanical crafts, or in unskilled, semiskilled, or skilled manual-
labor occupations (except such employees in positions to which the
Classification Act of 1923, as amended, now applies, the duties of
which involve the maintenance and operation of public buildings
and associated equipment or the performance of work in scientific

Approved For Release 2001/07/31 : CIA-RDP80-01240A000500050073-3

s



Approved For Release 2001/07/31 : CIA-RDP80-01240A000500050073-3
REVISION OF CLASSIFICATION ACT OF 1923, AS AMENDED 3

or engineering laboratories as aides to scientists or engineers), and
employees in the Bureaw of Ingraving and Pringing the duties of
. whom are to perform or to direct manual or machine operations re=
- quaring special skill or experience, or to perform or direct the couni~
- g, examining, sorting, or other verification of the product of manual
or machine operations, whose compensation shall be fixed and ad-
Justed from time to time as nearly as is consistent with the public
interest n accordance with prevailing rates;

(8) cfficers and members of crews of vessels, whose compensation
shall be fized and adjusted from time to time as nearly as is consistent
with the public interest wn accordance with prevailing rates and
practices wn the maritime industry;

(9) employees of the Government Printing Office whose compensa~
tron 18 fized under Public, Numbered 276, Sixty-eighth Congress,
approved June 71924 (.

(10) cimlian professors, lecturers, and instructors at the Naval
War College and the Naval Academy whose compensation ts fixed
under Public Law 604, Seventy-ninth Congress, approved August 2,
1946, senior professors, professors, associale and assistant pro-
fessors, and instructors at the Nawval Postgraduate School whose
compensation 1. fived under Public Law 308, Ilightieth Congress,
approved July 31, 1947; and the Academic Dean of the Postgraduate
School of the Naval Academy whose compensation is fixed under
Publie Law 402, Seveniy-nunth Congress, approved June 10, 1946;

(11} aliens or persons not citizens of the Unitéd States who occupy
positions outside the several States and the District of Columbia;

(12) the Tennessee Valley Authority:

(18) the Inland Waterways Corporation;

- (14) the Alaska Raslroad;
%‘15) the Virgin Islands Corporetion; X

(16) the Cenlral Intelligence Agency;
zf’fi the Alomic Tonergy Commassion, , &

(18) Production COredit Corporations;

(19) Federal Intermediate Credit Banks;

(20) the Panama Railroad Company, ,

(21) teachers, school officers, and members of the Police and Fire
Departments of the Panama Canal whose rates of compensation are
Sized by the Qovernor of the Panama Canal with reference to the rates
of compensation for similar positions in the municipal government
of the District of Columbia;

(22) employees who serve without compensation or ot nominal
rates of compensation;

(23) employees none or only part of whose compensation is paid
from appropriated funds of the United States: Provided, That with
respect to the Veterans’ Canteen Service in the Veterans’ Adminis-
tration, the provisions of this paragraph shall be applicable only te
those positions which are exzempt from the Classification Act of 1923,
as amended, pursuant to Public Law 636, Seventy-ninth Congress,

. approved August T, 1946, as amended;

: (24) employees whose compensation is fixed under a _cooperative
agreement between the United States and (A) a State, Territory, or
possession of the United States, or political subdivision thereof, or
(B) a person or organization outside the service of the Federal
Government;
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(25) student nurses, medical or dental interns, residents—in-
trarning, student dietitians, student physical therapists, student
occupational therapists, and other student employees, assigned or
attached to a hospital, clinie, or laboratory promarily for training
purposes; whose compensation is Sized under Public Law 330,
Eightieth Congress, approved August 4, 1947; or section 14 (b)
of Public Law 298, Seventy-ninth Congress, a proved January 3,
1946, as amended by Public Law 722, iightieth Congress, approved,
June 19, 1948;

(86) wnmates, patients, or beneficiaries receiving care or treai-
ment or living in Government agencies or mstitutions;

(87) experts or consultants, when employed temporarily or inter-
miltently in accordance with section 15 of Public Law 600, Seventy-
winth Congress, approved August 2, 1946;

(28) emergency or seasonal employees whose employment is of
uncertain or purely temporary duration, or who are employed for
brief periods at intervals;

(29) persons employed on a Jee, contract, or piece work basts;

(30) persons who may lawfully perform their dutics concurrently
with their private profession, business, or other employment, and
whose duties require only a portion of their time, where it is imprac-
ticable to ascertain or anticipate the proportion of time devcled to
the service of the Federal Government;

(81) posutions for which rates of basic compensation are indi-
vidually fized, or expressly authorized to be fired, by any other law,
at or in excess of the maximum scheduled rate of the hghest grade
established by this Act.

Skc. 203. The Civil Service Commission, hereinafier referred to as
the “Commission”, is authorized and directed to determine Jinally the
applicability of sections 201 and 202 to specific positions, officers, and
employees,

SEc. 204. (a) The classes of employees whose compensation is author-
1zed by section 3 of the Legislative Pay Act of 1 929, as amended (46 Stat.
88; 66 Stat. 615), to be fized by the Architect of the Capitol without regard
to the Classification Act of 1923, as amended, are authorized to be com-
pensated without regard to this Act.

(0) This Act shall not apply to any officer or employee of the Office of
the Architect of the Capitol whose compensation is fized by any other law.

(c) Sections 202 and 203 shall not apply to the Office of the Architect
of the Capitol.

Sre. 205. Title X of this Act shall not apply to (1) the Administrative
Office of the United Siates Courts, (2) the Library of Congress, (3) the
Botanic Garden, (4) the Government Printing Office, (6) the Office of the
Architect of the Capitol, and (6) the municipal government of the District
of Columbia.

TITLE III—BASIS FOR CLASSIFYT NG POSITIONS

Szc. 301. For the purposes of this Act, the term—
(1) “position’” means the work, consisting of the duties and
responsibilities, assignable to an officer or employee;
2) “class” or “class of positions” includes all positions which,
are sufficiently similar, as to (A) kind or subject-matter of work,
(B) level of difficulty and responsibility, and (C) the qualification
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requirements of the work, to warrant similar treatment in personnel
and pay administration; and

(3) “grade” includes all classes of positions which (although
different with respect to Jeind or subject-matter of work) are sufficiently
ecquivalent as to (A) level of difficulty and responsibility, and (B)
lewel of qualification requirements of the work, to warrant the inclusion
of such classes of positions within one range of rates of basic com-
pensation, as specified in title V1. .

Sre. 802. (a) Fach position shall be placed in its appropriate class.
The basis for determining the class in which each position shall be placed
shall be the duties and responsibilitics of such position and the qualifica-
tions required by such duties and responsibilities.

(&) Each class shall be placed in its appropriate grade. The basis for
determining the grade in which cach class shall be placed shall be the level
of difficully, responsibility, and qualification requirements of the work
of such class.

Sge. 308. No appropriated Funds shall be used to pay the compensa-
tion of any officer or employee who places a supervisory position M G
class and grade solely on the basis of the size of the group, section, burear,
or other orgamization unit or the number of subordinates supervised..
Such factors may be given effect only to the extent warranted by the work
load of the orgamization unit and then only in combination with other
factors, such as the Iind, difficulty, and complexity of work supervised,
the degree and scope of responsibility delegated to the supervisor, and the

Find, degree, and character of the supervision actually exercised.

TITLE IV—PREPARATION AND PUBLICATION OF
STANDARDS

Sze, 401. (@) The Commission, after consultation with the depart-
ments, shall prepare standards for placing positions in their proper
classes and grades. The Commission is authorized to make such M-
quiries or investigations of the duties, responsibilities, and qualification
requirements of positions as it deems mecessary Jor this purpose. In
such standards the Commission shall (1) define the various classes of
positions that exist in the service in terms of dufies, responsibilities, and
qualification requirements; (2) establish the official class titles; and (3)
set forth the grades in which such classes have been placed by the Com-
mission. At the request of the Commission, the departments shall
furnish information for and cooperate in the preparation of such stand-
ards. Such standards shall be published in such form as the Commission
may determine.

(8) The Commission shall keep such standards up to date. From
time to time, after consultation with the departments to the extent deemed
necessary by the Commission, it may revise, supplement, or abolish
existing standards, or prepare new standards, so that, as nearly as may be
practicable, positions existing at any given tume within the service will be
covered by current published standards.

(¢) The official class titles so established shall be used_for personnel,
budqget, and Jjgsjgal purposes, but this requarement shall not prevent the
wse of orgamizational or other Hitles for nlernal aaministration, public
convenience, law enforcement, or simalar purposes.
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TITLE V—AUTHORITY AND PROCEDURE

Sec. 501. (a) Notwithstanding section 502, the Commaission shall have

authority, which may be exercised at any time in its diseretion, to—
(1) ascertain currently the facts as to the duties, responsibilities,
and_qualification requirements of any position;
(2) place in an appropriate class and grade any newly created
position or any position coming wiatially under this Act;
(8) decide whether any position is in its appropriate class and
grade; and
(4) change any position Jrom one class or grade to another class
or grade whenever the facts warrant.
The Commission shall certify to the department concerned action taken
by the Commission under paragraph (2) or (4). The department shall
take action in accordance with such certificate, and such certificate shall
be binding on all administrative, certifying, pay roll, disbursing, and
accounting officers of the Government.

() Any employee or employees (including any officer or officers)
affected or any department may request et any time that the Commaission
exercise the authority granted to it under subsection (a) and the Commis-
ston shall act wpon such, request.

Skc. 502. (@) Ercept as otherwise provided in this title, each depart-
ment shall place each position under its Jurisdiction and to which this
Act applies in its appropriate class and grade in conformance with
standards published by the Commission or, of no published standards
directly apply, consistently with published standards. A department
may, whenever the facts warrant, change any position which it has placed
woa class or grade under this subsection from such class or grade to
another class or grade. Such actions of the departments shall be the
basis for the payment of compensation and for personnel iransactions
unitl changed by certificate of the Commission,

6) The Commission shall, from time to time, review such number of
positions in_each department as will enable the Commission to determine
whether such depariment s placing positions in classes and grades in
conformance with or consistently with published standards.

Sre. 508. Whenever the Commission Jinds under section 502 (b) that
@ position to which this Act applies is not placed in its proper class and
grade in conformance with published standards or that positions for
which no standards have been, published are not placed in classes and
grades consistently with published standards, it shall, after consultation
with appropriate officers or employees of the department concerned, place
each such position in, its appropriate class and grade and shall certify
such action to the department. The department shall take action n
accordance with such certificate, and such certificate shall be binding on
all administrative, certifying, pay roll, disbursing, and accounting officers
of the Government.

See. 504. (a) Whenever the Commission Jinds that any department is
nol placing positions in classes and grades in_conformance with or
consistently with published standards, it may revoke or suspend 1 whole
or in part the authority granted to the department under section 502 and
require that prior approval of the Commission be secured before an
action placing a position in a class and grade becomes cffective Jor pay
roll and other personnel purposes.  Such revocations or SUSPENSTONS
may be limited, in the discretion of the Commission, to (1) the depart-
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mental or field service, or any part thereof; (2) any geographic area;
(3) any organization wnit or grovp of orgamization units; (4) certain

“types of classification actions; (§) classes in particular occupatmnal

-groups or grades; or (6) classcs Jor which standards have not been
published.

(&) After all or part of the authomty of the department has been revoked
or suspended, the Commassion may at any time restore such authority to
the extent that it 1s satisfied that subsequent actions placing positions in
classes and grades will be taken in conformance with or consistently with
published standards. )

Sze. 505. (a) No position shall be placed in Grade 16 or 17 of the :
General Schedule except by action of, or after prior approval by, the
Commassion. At any one time there shall not be more than three hundred

§ positions in Grade 16 of the General Schedule and not more than seventy-
' five positions in Grade 17 of the General Schedule.

(b) No position shall be placed in or removed from Grade 18 of the
General Schedule except by the President upon recommendation of the
Commission. There shall not be more than twenty-five positions in such
grade al any one time.

Sro. 506. The Commassion may (1) prescribe the form in which each
department shall record the duties and responsibilities of positions to
which this Act applies and the places where such records shall be main-
tained, (2) examane these or any other pertinent records of the department,
and (3) interview any officers or employees of the department who hasve
kenowledge of the duties and responsibilities of such positions and informa-
tion as to the reasons for placing a position in any class or grade.

TITLE VI—BASIC COMPIENSATION SCHEDULES

Skc. 601. There are hereby established the following basic compensa~
tion schedules for positions to which this Act applies:

(1) A “QGeneral Schedule’, the symbol for which shall be “GS”,
in liew of the professional and scientific service, the clerical, adminis-
tratwe, and fiscal service, and the subprofessional service specified in
section 13 of the Ola,ssv,ﬂcatwn Act of 1923, as amended; and

(2) A “Crafts, Protective, and Custodial Schedule”, the symbol
_for which shall be “CPC”, in liew of the crafts, protectwe and cus-
todial service specified in such section.

Sec. 602. (@) The General Schedule shall be divided into eig Jhteen
grades of difficulty and responsibility of work, as follows:

GENERAL SCHEDULE

Grade GS—1 includes all classes of positions the duties of which are to
perform under immediate supervision, with little or no latitude for the
exercise of independent judgment, (I) the stmplest routine work in
office, business, or fiscal operations, or (8) elementary work of a sub-
ordinate technical character in a professwnal seientifie, or technical field.

Grade GS-2 includes all classes of positions the duties of which are (1)
to perform, under immediate supervision, with limited latitude for the
exercise of independent judgment, routine work in office, business, or
Jiscal operations, or comparable subordinate technical work of lzmqted
scope in @ professional, scientific, or technical Jield, requiring some train-
ing or experience; or (2) to perform other work of equal imporiance,
difficulty, and responsibility, and requiring comparable qualifications.
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Grade GS-3 includes all classes of positions the duties of which are (1)
to perform, under immediate or general supervision, somewhat difficult
and responsible work in office, business, or fiscal operations, or com-
parable subordinate technical work of limited scope in a professional,
scientific, or technical field, requiring in either case (A) some training or
experience, (B) working knowledge of ¢ special subject matter, or (C) to
some exfent the exercise of independent judgment in accordance with
well-established policies, procedures, and technigues; or (8) to perform
other work of equal importance, difficulty, and responsibility, and requir-
ing comparable qualifications.

Grade GS-4 includes all classes of positions the duties of which are (1)
to perform, under immediate or general supervision, moderately difficult
“and responsible work in office, business, or fiscal operations, or compa-
rable subordinate technical work in a professional, scientific, or technical
Jeeld, requiring in either case (A) a moderate amount of training and
minor supervisory or other experience, (B) good working knowledge of a
special subject matter or a limited field of office, laboratory, engineering,
scientific, or other procedure and practice, and (C) the excercise of inde-
pendent judgment in accordance with well-established policies, pro-
cedures, and techniques; or (2) to perform other work of equal importance,
difficulty, and responsibility, and requiring comparable qualifications.

Grade GS-6 includes all classes of positions the duties of which are
(1) to perform, under general supermsion, difficull and responsible work
wn office, business, or fiscal adminisiration, or comparable subordinate
techwical work in a professional, scientific, or technical field, requiring
an either case (A) considerable training and supervisory or other experi-
ence, (B) broad working knowledge of a special subject maiter or of
office, laboratory, engineering, scientific, or other procedure and practice,
and (C) the exercise of independent judgment 1n a Limited field; (2) to
perform, under immediate supervision, and with little opportunity for
the exercise of independent judgment, simple and elementary work requir-
ing professional, scientific, or technical traiming equivalent to that
represented by graduation from a college or university of recognized
standing but requiring litile or no experience; or (3) to perform other
work of equal importance, difficulty, and responsibility, and requiring
ecomparable qualifications.

Grade GS-6 includes all classes of positions the duties of which are

- (1) to perform, under general supermsion, difficult and responsible work
wn office, business, or fiscal administration, or comparable subordinate
technical work in a professional, scientific, or technical field, requiring in
esther case (A) considerable training and supervisory or other experience,
(B) broad working knowledge of a special and complex subject matter,
procedure, or practice, or of the principles of the profession, art, or science
wnwolved, and (C) Yo a considerable extent the exercise of independent
Judgment; or (2) to perform other work of equal importance, difficulty,
and responsibility, and requiring comparable qualifications.

Grade GS-7 includes all classes of positions the duties of which are
(1) to perform, under general supervision, work of considerable difficulty
and responsibility along special technical or supervisory lines in office,
business, or fiscal administration, or comparable subordinate technical
work in a professional, scientific, or technical field, requiring in either case
(A) considerable specialized or supervisory training and experience, (I3)
comprehensive working knowledge of a special and complex subject matter,
procedure, or practice, or of the principles of the profession, art, or science,
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wnwolved, and (O) to a considerable extent the exercise of independent
Judgment; (2) under immediate or general supervision, to perform some-
what difficult work requiring (A) professional, scientific, or technical
trawning equivalent to that represented by graduation from a college or
university of recognized standing, (B) previous experience, and (C) to a
Limited extent, the exercise of independent technical judgment; or (3) to
perform other work of equal importance, difficulty, and responsibility,
and requiring comparable qualifications.

Grade GiS-8 includes all classes of positions the duties of which dre (1)
to perform, under general supervision, very difficult and responsible work
along special technical or supervisory lines wn office, business, or fiscal
administration, requiring (E) constderable specialized or supervisory
training and experience, (B) comprehensive and thorough working knowl-
edge of a specialized and complex subject matter, procedure, or practice,
or of the principles of the profession, art, or science involved, and (C) to
a considerable extent the exercise of independent judgment; or (2) to per-
Jorm_other work of equal importance, dyfficulty, and responsibility, and
requiring comparable qualifications.

Grade G'S-9 includes all classes of positions the duties of which are (1) to
perform, under general supervision, very difficult and responsible work
along special technical, supervisory, or administrative lines in office, busi-
ness, or fiscal admanistration, requiring (A) somewhat extended specialized
travning and considerable specialized, supervisory, or admanistrative
experience which has demonstrated capacity for sound independent work,
(B) thorough and fundamental knowledge of a special and complex sub- -
ject matter, or of the profession, art, or science inwolved, and (O) con-
siderable latitude for the exercise of independent judgment; (2) with
considerable latitude for the exercise of independent judgment, to perform
moderately difficult and responsible work, requiring (A) professional,
scientific, or technical training equivalent to that mpresenteg by gradua-
tion from o college or university of recognized standing, and () con-
siderable additional professional, scientific, or technical training or
experience which has demonstrated capacity for sound independent work;
or (3) to perform other work of equal importance, difficulty, and respon-
sibility, and requiring comparable qualifications.

Grade GS-10 includes all classes of positions the duties of which are
(1) to perform, under gencral supervision, highly difficult and responsible
work along special technical, supervisory, or administrative lines wn office,
business, or fiscal administration, requiring (A) somewhat extended spe-
cialized, supervisory, or administrative training and experience which has
demonstrated capacity for sound independent work, (B) thorough and
Sundamental knowledge of a specialized and complex subject matter, or
of the profession, art, or science inwolved, and (O) considerable latitude
Sor the exercise of independent judgment; or (2) to perform other work of
equal importance, difficulty, and responsibility, and requiring comparable
qualifications.

Grade GS-11 includes all classes of positions the duties of which are
(1) to perform, under general administrative supervision and with wide
latitude for the exercise of independent judgment, work of marked difficulty
and responsibility along special technical, supervisory, or administrative
lines in office, business, or fiscal administration, requiring (A) extended
specialized, supervisory, or administrdative tratning and experience which
has demonstrated important attainments and marked capacity for sound
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independent action or decision, and (B) intimate grasp of a specialized
and complex subject matter, or of the profession, art, or science involved,
or of administrative work of marked difficulty; (2) with wide latitude for
the exercise of independent judgment, to perform responsible work of
considerable difficulty requiring somewhat extended professional, scientific,
or technical training and experience which has demonstrated important
attainments and marked capacity for independent work; or (3) to perform,
other work of equal importance, difficulty, and responsibility, and requiring
comparable qualifications.

Grade GS-12 includes all classes of positions the duties of which are
(1) to perform, under general administraiive supervision, with wide lati-
tude for the exercise of indepenieat judgment, work of « very high order
of difficulty and responsibility along special technical, supervisory, or
admanistrative lines wn office, business, or fiscal administration, requiring
(A) extended specialized, supervisory, or administrative training and
experience which has demonstrated leadership and attainments of a high
order in specialized or administrative work, and (J3) intimate grasp of
a spectalized and complex subject matter or of the profession, art, or
science involved; (2) under general administrabwe supervision, and with
wide latitude for the exercise of independent judgment, to perform pro-
fessional, scientific, or technical work of marked difficulty and responsi-
bility requiring extended professional, scientific, or technical training and
experience which hus demonstrated leadership and attainments of a high
order in professional, scientific, or technical research, practice, or admin-
istration; or (3) to perform other work of equal importance, difficulty,
and responsibility, and requiring comparable qualifications.

Grade GS—13 includes all classes of positions the duties of which are
(1) to perform, under administrative direction, with wide latitude for the
exercise of independent Judgment, worlk of unusual dificulty and responsi-
bility along special technical, supervisory, or administrative lines, re-
quiring extended specialized, supervisory, or administrative training and
experience which has demonstrated leadership and marked attainments;
(2) to serve as assistant head of & major organization involving work of
comparable level within a bureau; (8) to perform, under admenistrative
direction, with wide latitude for the exercise of independent judgment,
work of unusual difficulty and responsibility requiring extended profes-
sional, scientific, or technical training and experience which has demon-
strated leadership and marked attainments in professional, scientific, or
technical research, practice, or administration; or (4) to perform other
work of equal importance, difficulty, and responsibility, and requiring
comparable qualifications.

Grade GS-1/ includes all classes of positions the duties of which are
(1) to perform, under general administrative direction, with wide latitude
for the exercise of independent judgment, work of exceptional difficulty
and responsibility along special technical, supervisory, or administrative
lines which has demonstrated leadership and wnusual attainments; (2)
to serve as head of @ major organization within a bureaw involving work
of comparable level; (3) to plan and direct or to plan and execute major
professional, scientific, technical, administrative, fiscal, or other special-
1zed programs, requiring extended training and experience which has
demonstrated leadership and wunusual attainments in professional,
scientific, or technical research, practice, or admanistration, or in ad-
ministrative, fiscal, or other specialized activities; or (4) to perform con-
sulting or other professional, scientific, technical, administrative, fiscal,
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or other specialized work of equal importance, difficulty, and responsi-
bility, and requiring comparable qualifications.

Grade GS—15 includes all classes of positions the duties of which are
(1) to perform, under gemeral administrative direction, with very wide
latitude for the exercise of independent judgment, work of outstanding
difficulty and responsibility along special techwical, supervisory, or
administrative lines which has demonstrated leadership and exceptional
attainments; (2) to serve as head of @ major organization within a bureay
involving work of comparable level; (3) to plan and direct or to plan and
execute specialized programs of marked difficulty, responsibility, and
national significance, along professional, scientific, technical, adminis-
trative, fiscal, or other lines, requiring extended training and experience
which has demonstrated leadership and unusual attainments in pro-
Jessional, scientific, or technical research, practice, or administration,
or in administrative, fiscal, or other specialized activities; or (4) to per-
Sform consulting or other professional, scientific, technical, administrative,
fiscal, or other specialized work of equal importance, difficulty, and
responsibility, and requiring comparable qualifications.

Grade GS=16 includes all classes of positions the duties of which are
(1) to perform, under general admimstrative direction, with unusual
latitude for the exercise of independent judgment, work of outstanding
difficulty and responsibility along special technical, SUPErVISOrYy, or
admanistrative lines which has demonstrated leadership and exceptional
attainments; (2) to serve as the head of a magjor organization involving
work of comparable level; (3) to plan and direct or to plan and execute
professional, scientific, technical, administrative, fiseal, or other special-
1zed programs of unusual difficulty, responsibility, and national signifi-
cance, requiring extended trawning and experience which has demonstrated
leadership and exceptional aitainments in professional, scientific, or
techmical research, practice, or admanistration, or in adminisitrative,
fiscal, or other specialized activitics; or (4) to perform consulting or other
professional, scientific, technical, administrative, fiscal, or other specialized
work of equal importance, difficulty, and responsibility, and requiring
comparable qualifications.

Grade GS=-17 includes all classes of positions the duties of which are (1)
to serve as the head of a bureau where the position, considering the kind
and extent of the authorities and responsibilities vested in i, and the scope,
complexity, and degree of difficulty of the activities carried on, is of @ high
order among the whole growp of positions of heads of bureaus; (2) to plan
and direct or to plan and execute professional, scientific, technical,
administrative, fiscal, or other specialized programs of exceptional diffi-
culty, responsibility, and national significance, requiring extended
training and cxperience which has demonstrated exceptional leadership
and attainments in professional, scientific, or technical research, practice,
or administration, or in administrative, fiscal, or other specialized
activities; or (3) to perform consulting or other professional, scientific,
technical, administrative, fiscal, or other specialized work of equal wm-~
portance, difficulty, and responsibility, and requiring comparable
qualifications.

Grade GS—18 includes all classes of positions the duties of which are
(1) to serve as the head of a bureau where the position, considering the
Lind and extent of the authorities and responsibilities vested in it, and the
scope, complexity, and degree of difficulty of the activities carried on, 18
exceptional and outstanding among the whole group of positions of heads
of bureaus; (2) to plan and direct or to plan and execute Frontier or un-

Approved For Release 2001/07/31 : CIA-RDP80-01240A000500050073-3



Approved Fes Re'ﬁﬁﬁ%&%@&%ésiﬁtémp 1§9T'06|1<2ﬂ€‘9,02§ 99939973-3

precedented professional, scientific, technical, administrative, fiscal, or
other specialized programs of outstanding difficulty, responsibility, and
national significance, requiring extended training and experience which
has demonstrated outstanding leadership and dattasnments in professional,
scientific, or technical research, practice, or administration, or in ad-
minastrative, fiscal, or other specialized activities; or (3) to perform,
consulting or other professional, scientific, technical, administrative,
Jiscal, or other specialized work of equal importance, difficult, and
responsibility, and requiring comparable qualifications.

(0) The Crafts, Protective, and Custodial Schedule shall be divided
indo ten grades of difficulty and responsibility of work, as follows:

CRAFTS, PROTECTIVE, AND CUSTODIAL SCHEDULE

Grade CPC-1 includes all classes of positions the duties of which are
to run errands, to check parcels, or to perform other Light manual tasks
with little or no responsibility.

Grade CPO-2 includes all classes of positions the duties of which are
to handle desks, mail sacks, and other heavy objects, and to perform similar
work ordinarily required of unskilled laborers; to pass coal; to clean office
rooms; to perform regular messenger work with little responsibility; or
to perform other work of equal difficulty and responsibility and requiring
comparable qualifications.

Grade OPC-3 includes all classes of positions the duties of which are
to perform, under immediate supervision, custodial, or office labor work
with _some degree of responsibility; to operate paper-cuiting, conceling,
envelope-opening, or envelope-sealing machines; to Jire and keep up
steam wn low-pressure boilers used for heating purposes, and to clean
boilers and oil machinery and relaied apparatus; to operate passenger
automobiles or light-duty trucks; to pack goods for shipment; to work as
leader of a group of charwomen; to perform messenger work and do leght
manal or office-labor tasks with some responsibility; to carry important
documents from one office to another, or attend the door and private office
of @ public officer; or to perform other work of equal diffeculty and re-
sponsibility and requiring comparable qualifications.

Grade CPC-/ includes all classes of positions the duties of which are to
perform, under general supervision, custodial work of a responsible char-
acter; to guard office or storage buildings; to supervise and direct a force of
unskilled laborers; to fire and to keep up steam in high-pressure boilers
and to operate other equipment used in connection with such boilers; to
perform general, semimechanical, new, or repair work requiring some
skl with hand tools; to work as craft or trade helper; to operate heavy-duty
trucks, semitrailers, or tractor trailers; to operate a passenger automobile
Jor a department head or officer of comparable rank; to attend the door of a
private office of a department head or %ﬁcer of comparable rank; or to per-
Jorm other work of equal difficulty and responsibility and réquiring com-
parable qualifications.

Grade OPO-6 includes all classes of positions the duties of which are to
guard property of great value while in transit; to supervise the operation
and maintenance of a low-capacity heating plant and its auxiliary equip-
ment; or to perform other work of equal difficulty and responsibility and
requiring comparable qualifications.

Grade OPC-6 includes all classes of positions the duties of which are to
have immediate direction of a detachment of building guards; to perform
the work of a skilled mechanic; to repair office appliances; or to perform
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other work of equal dificulty and responsibility and reguiring comparable
qualifications.

Grade CPC-7 includes all classes of positions the duties of which are to
assist in the general supervision of @ force of bualding guards; to work as
leader of a group of skilled mechanics; or to perform other work of equal
difliculty and responsibility and requiring comparable gualifications.

Grade CPC-8 includes all classes of positions the duties of which are to
have general supervision over a force of building guards; to supervise the
operation of a mechanical shop; to direct skilled mechanics and other
employees engaged in_the operation and maintenance of equipment
providing heating, ventilating, air conditioning, power, and sanitatron in
one or more public buildings; or to perform other work of equal difficulty
and responsibility and requiring comparable qualifications.

Gradg CPCO-9 includes all classes of positions the duties of which are to
direct supervisory and office assistants, mechanics, guards, elevator opera-
tors, laborers, janitors, and other employees engaged wn the custody,
maintenance, and protection of a public buslding; or to assist in the direc-
twon of such employees when engaged n simalar duties in a group of
buildings; or to perform other work of equal difficulty and responsibility
and requiring comparable qualifications.

Grade CPC-10 wncludes all classes of positions the duties of which are
to direct supervisory and office assistants, mechanics, guards, elevator
operators, laborers, janitors, and other employees engaged in the custody,
maintenance, and protection of & group of public burldings; or to perform
other work of equal difficulty and responsibility and requaring comparable
qualifications.

Skc. 603. (a) Except as provided in subsection (¢) (2), the rates of
basic compensation with respect to officers, employees, and positions to
which this Act applies shall be in accordance with the schedules of per
annum rates contained tn subsections (b) and (¢) (1).

(b) The compensation schedule for the General Schedule shall be as

Jollows:
Grade Per annum rates

GS-1. 32, 360 82, 440 32,520 $2, 600 $2, 680
Q82 $2, 610 32,000 82,770  $9,850 32, 930
GS-8 2, 810 2,800  $2,970 33,060 $3, 130
GS4eno $3,085 33,115 $3,195 3,875 $3, 866
GS-5. 33, 360 83, 476 $3, 600 $3, 728 $3, 850
GS-6_ 3, 700 $8, 826 33, 950 84,008 B4, 200
GS-7 84,076 $4, 200 84, 320 84, 450 84,676
GS-8 B4, 460 34,675 84,700 34,8925 84, 950
GS-9 T $4,850 84,976 , 100 L 205 35, 850
G8-10 5, 250 5, 375 35,600 85,626 ¢ 86, 760
GS8-11_. $5, 800 $6, 000 36, 200 8, 4

G8-13... 26, 800 37,000 #7, 200 $7, 400

G8-13__. $8, 000 $8, 200 $8, 400 $8, 600

G8-1} $9, 20 #9, 400 $9, 600 $9, 800

Qs-16 410,600  $10,760  $11,000

GS-16 811,600 $11,800 $12,000

G8-17 312,600 $12,800 313,000

GS-18

(¢) (1) The compensation schedule for the Crafts, Protective, and
Custodial Schedule shall be as follows:

Per annum rates
81,630 ° 41,690 31,760  $1,810 81, 870
#2,260 82,380 82,400 82,470 Sg, %g

83,660  £3,775 85,900 84,085 &, 160
84,026 84,150  $4,276 84,400 84,62
$4, 400 B4, 626 84,660  $LVTE  $4,900
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(2) Charwomen working part time shall be paid at the rate of $2,400
per annum, and head charwomen working part time at the rate of $2,540
per annum.

(d) Whenever payment is made on the basis of a daily, hourly, weekly,

biweekly, or monthly rate, such rate shall be computed from the appro-
priate annual rate specified in subsection (b) or (c) by the method pre-
seribed in section 604 (d) of the Federal Employees Pay Act of 1945.
p Sze. 604. (a) For the purpose of making initial adjustments to the
classification grades provided in this Act, positions which are required
to be compensated in accordance with this Act and which were immedi-
ately prior to the effective date of this title in the professional and scientific
service, the subprofessional service, the clerical, administrative, and fiscal
service, or the crafts, protective, and custodial service of the Classification
Act of 1923, as amended, are hereby allocated to corresponding grades of
the General Schedule or the Crafts, Protective, and Custodial Schedule as
set forth below:

Service and grade of the Clossification Act of 1923,

as amended Corresponding new grade

Clerical,

Profes- s Crafts, pro- Crafts, pro-
sional and ffgq%zgl ag,ﬁ%ﬁ‘” tcctive,' and | General tective: and
scientific service and fiscal custodial schedule custodial

service service schedule

service

1

21
31
4 |-
o\
6 |-
70
8|
9 |-
0

.

(b) The rates of basic compensation of officers and employees to whom
this Act applies shall be initially adjusted as follows:

(1) In all cases where the number of pay rates within a grade
specified in this Act is the same as in the corresponding grade of
the Classification Act of 1923, as amended, employees shall have
the same relative pay rate of the new grade, except as provided in
paragraphs (2), (3), and (11) of this subsection.

(2) Employces wn grade 1 of the subprofessional service vm-
mediately prior to the effective date of this title, at the first, second,
third, fourth, fifth, sizth, and seventh rate shall have the first, first,
second, third, fourth, fifth, and sixth rate, respectively, of grade 1
of the General Schedule.
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(:8) Employees in grade 2 of the subprofessional service immedi-
ately prior to the effective date of this title, at the first, second, third,
Jourth, fifth, sizth, and seventh rate shall have the second, third,
Jourth, fifth, sizth, seventh, and seventh rate, respectively, of grade
1 of the General Schedule.

(4) Employees in grade 1 of the crafts, protective, and custodial
serpice immediately prior to the effective date of this title, at the
Jirst, second, third, fourth, and fifth rate shall have the first, third,
Jourth, sixth, and seventh rate, respectively, of grade 1 of the Crafts,
Protective, and Custodial Schedule.

(6) Employees tn grades 2 and 8 of the crafts, protective, and
custodial service tmmediately prior to the effective date of this title,
shall have the same relative pay rate of the first six rates of grades 2
and 3, respectively, of the Crafts, Protective, and Custodial Schedule.

(6) Lmployees in grade 4 of the professional and scient%ﬁc serv-
ice and grade 11 of the clerical, administrative, and fiscal service
immediately prior to the effective date of this title, at the first, second,
third, fourth, and fifth rate shall have the first, second, third, fourth,
and swth rate, respectively, of grade 11 of the General Schedule.

(7) Employees in grade & of the professional and - scientific
service and grade 12 of the clerical, administrative, and fiscal
service vmmediately prior to the effective date of this title, at the first,
second, third, fourth, and fifth rate shall have the first, second, third,
Jourth, and fifth rate, respectively, of grade 12 of the General Schedule.

(8) Employees in grade 6 of the professional and scientific
service and grade 13 of the clerical, administrative, and jfiscal
service immediately prior to the effective date of this title, at the first,
second, third, fourth, and fifth rate shall have the first, second, third,
Jourth, and fifth rate, respectively, of grade 13 of the General Schedule.

(9) Employees in grade 7 of the professional and scientific
service and grade 14 of the clerical, administrative, and fiscal
service vmmediately prior to the effective date of this title, at the first,
second, third, fourth, and fifth rate shall have the first, second, third,
Jifth, and sixth rate, respectively, of grade 14 of the General Schedule.

(10) Employees in grade § of the professional and scientific
service and grade 15 of the clerical, adminastrative, and fiscal service
immediately prior to the effective date of this title, at the first
and second rate of the grade shall have the third rate of grade 15 of
the General Schedule.

(11) Employcees receiving a rate of basic compensation, authorized
by law, immediately prior to the e¢ffective date of this title, in éxcess of
the appropriate new rate of the grade as determined under para-
graphs (1) to (10), inclusive, may continue to receive such rate so
long as they remain in the same position and grade, but when any
such position becomes vacant, the rate of basic compensation of any
subsequent appointee shall be fixed in accordance with this Act.

Sec. 605. Any increase in rate of basic compensation by reason of
_ the enactment of this title shall not be reqarded as an ‘‘ equivalent increase’’
m compensation within the meanang of section 701,
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See. 701. (a) FEacl officer or employee compensated on a per annum
basis, and occupying a permanent position within the scope of the com-
pensation schedules fixed by this Act, who has not attained the mazrimum
scheduled rate of compensation for the grade in which his position is placed,
shall be advanced in compensation successively to the next higher rate
within the grade at the beginning of the nuxt pay period following the
completion of (1) each fifty-two_calendar wecks of service if his position
is in_a grade tn which the step-increases are less than $200, or (2) each
sevenly-eiqht_calendar weeks of . service tof his position 18 0 . grade i
whach the step-increases are $200 or more, subject to the following con-
ditions:

(A) That no equivalent increase in compensation from any cause
was receiwed during such period, except increase made pursuant to
section 702 or 1002;

(])2 That his current efficiency rating is “good” or better than
« 00 n;

(C) That the service and conduct of such officer or employee are
certified as being otherwise satisfactory by the depariment; and

(D) That the benefit of successive step-increases shall be pre-
served, under regulations issued by the Commission, for officers
and employees whose continuous service is interrupted in the public
interest by service with the armed forces or by service in essential non-
Government civilian employment during a period of war or national
emergency.

(b) The term “good” as used in this title shall have the same meaning
as when used in the systems of efficiency rating established pursuant to
title 1X of this Act.

Sec. 702. (@) Within the limit of available appropriations and in
accordance with standards promulgated by the Commission, each depart-
ment 18 authorized, subject to prior approval by the Commaission (except
as provided in subsection (b)), to make additional step-increases as a
reward for superior accomplishment, but no officer or employee shall be
eligible for more than one such additional step-increase within each of the
time periods specified in section 701 (a).

(b) The Commission is authorized to delegate to any department the
authority to make the additional step-increases provided for in this section,
without prior approval in indwidual cases by the Commaission. The
Commaission may withdraw or suspend such authority whenever review
of such actions by the Commission indicates that standards promulgated
by the Commission have not been observed, and may restore such author-
ity whenever it is satisfied that subsequent actions will be taken in con-
Jormance with such standards.

(¢) Buach department shall report to the Commission all actions taken
under this section, together with the reasons therefor. The Commission
shall ‘submit an annual report to Congress covering the numbers and
types of actions taken under this section.

See. 708. (a) Subject to subsection (), and as a reward for long and
Jarthful service, each department shall grant an additional step-increase
(t0 be known as a longevity step-increase) beyond the maximum scheduled
rate of the grade in which his position is placed, to each officer or employee
Jor each three years of continuous service completed by ham at such maxi-
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mum rate or at a rate in excess thereof authorized by this section without
. change of grade or rate of basic compensation except such change as may
: be prescribed by any provision of law of general application.

() (I) No officer or employee shall be entitled to a longevity step-

increase while holding a position in any grade above grade 10 of the Gen-
- eral Schedule.

(2) No officer or employee shall receive a longevity step-increase unless
kis current efficiency rating is “good’ or better than “good”, and his
service and conduct are certified as being otherwise satisfactory by the
department.

(3) No officer or employee shall receive more than one longevity step-
wncrease for any three years of continuous service.

(4) Each longevity step-increase shall be equal to one step-increase of
the grade in which the position of the officer or employee is placed.

(9) Not more than three successive longevity step-increases may be
granted to any officer or employee.

(6) The officer or employee shall have had, in the aggregate, not less
than ten years of service in the position which he then occupies, or in
posttions of equivalent or higher class or grade.

(€) When an officer or employee, receiving basic compensation at a rate
in excess of the maximum scheduled rate for his grade under section 604
() (11), section 1106 (b), or any other provision of law, is eligible for his
ﬁrséllongem'ty step~increase beyond the maximum rate of such grade he
shall—

(1) receive total basic compensation which is equal to the basic
compensation at the maximum scheduled rate for his grade plus such
Jirst longevity step-increase, or

(2) continue to receive compensation at such rate in excess of the
maximum scheduled rate for his grade, if the compensation at such
7(“a§c 18 higher than the total basic compensation specified in paragraph

.
In case any such officer or employee receiving compensation under
poragraph (2) is ehgible for a subsequent successive longevity step-
wncerease, he shall—

(A) receive the same total basic compensation which he would be
entitled to receive after such subsequent longevity step-increase, if his
tota! basic compensation had, at the time he was eligible for his first
longevity step-increase, been determined under paragraph (1), or

f : (B) continve to receive compensation wunder paragraph (2) if
such compensation s higher than the total basic compensation
specified wn paragraph (A).

Skec. 704. In computing length of service for the purposes of this title,
service immediately preceding the effective date of this title shall be
counted toward (1) one step-increase under section 701 and one additional
step-increase under section 702, or (2) longevity step-increases under
section 708, as the case may be.

See. 7056. This title shall not apply to the compensation of persons
appointed by the President, by and with the advice and consent of the

Sernate.

Approved For Release 2001/07/31 : CIA-RDP80-01240A000500050073-3



Approved For Release 20003 LS ARRP RO #4000 00020030073

TITLE VIII—GENERAL COMPENSATION RULES

Sre. 801, All new appointments shall be made at the minimum rate
of the appropriate grude.

Sze. 802. (a) The rate of basic compensation to be received by any
officer or employee to whom this Act applies shall be governed by regula=
trons issued by the Commassion in conformity with this Act when —

(1) he is transferred from a position to which this Act does not
apply;

(2) he is transferred from any position to which this Act applies
to another such position;

(8) he is demoted to a position in a lower grade;

(4) he is reinstated, reappointed, or reemployed;

(&) his type of appointment is changed;

(6) his employment status is otherwise changed; or

(7) his position is changed from one grade to another grade.

(b) Any officer or employee who 1s promoted or transferred to a position
in a higher grade shall receive basic compensation at the lowest rate of
such higher grade which exceeds his existing rate of basic_compensation
by not less than one step-increase of the grade from which he is promoted
or transferred. If, in the case of any officer or employee so promoted
or transferred who is recetving (1) one or more longevity step-increases
under section 703, or (2) basic compensation at @ rate wn excess of the
mazimum scheduled rate for his grade under section 604 (b) (11), section
1105 (), or any other provision of law, there is no rate in such higher
grade which is at least one step-increase above his existing raie of basic
compensation, he shall receive (A) the maximum scheduled rate of such
higher grade, or (B) his existing rate of basic compensation, if such
existing rate 1s the higher.

Skc. 808. The Commassion shall make a study of the problem of
additional compensation for hazardous employments and submit a report
to Congress not later than one year from the date of enactment of this Act,
setting forth its findings and such recommendations as it may deem
advisable for a future policy and plan with respect to additional compen-
sation for hazardous employments.

TITLE IX—EFFICIENCY RATINGS

Sec. 901. (@) The Commission shall establish and may revise uniform
systems of efficiency rating for the appraisal of the service of officers and
employees in positions in the classes and grades provided by this Act.
Such systems shall set forth degrees of efficiency which shall constitute
ground for (1) the recognition of outstanding performance, (2) the grant-
wng of increases in the rate of compensation, (3) continuance at the existing
rate of compensation, (4) decrease in the rate of compensation of officers
and employees who at the time are above the middle rate for the grade in
which their positions are placed, and (5) removal from the position or dis-
-missal from the service.

(6) Lach department shall rate in accordance with such systems the
efficiency of each officer or employee under its jurisdiction. Ratings
shall be open fo inspection by representatives of the Commission and by
officers and employees of the department in accordance with regulations
wssued by the Commasston. Lach officer or employee shall have the right
to inspect the detailed report of his own rating.
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(¢) Reductions in compensation, removals from posifions, or dismissals
from the service shall be made by the departments whenever the efficiency
ratings warrant. :

Sre. 902. (a) There shall be established wn each department one or
. more boards of review each of which shall be composed of three members.
One member, who shall serve as chairman, shall be designated by the
Commission; one member shall be designated by the department con-
cerned; and one member shall be designated by the officers and employess
of the department concerned n such manner as may be determined by
the Commyassion.

(b) Alternate members shall be designated in the same manner as their
respective principal members.  The boards of review shall meet af the
call of their respective chairmen for the purpose of considering and passing
wpon the merits of such efficiency ratings assigned Yo officers and em-
ploygflsdals may be submatted to such boards of review as heretnafter

rovied ’
b (e) Any officer or employee shall, upon written request to the chairman
of the appropriate board of review of his department, be entitled as a
matter of right to a hearing and @ review by such board of review of his
efficiency rating. At the hearing the officer or employee, and such repre-
sentative as he may designate, and such representatives of the department
as may be designated by the department, shall be afforded an opportunity
(1) to submit orally or in writing any information deemed by the board
of review to be pertinent to the case, and (2) to hear or examine, and reply
to, any such information submitted to such board by other parties. After
any such hearing the board may make such adjustment in any such
efficiency rating as it may find 1o be proper.

Sec. 903. The Commassion shall make a study of efficiency rating
systems in the Federal service and submit a report to Congress on or
before February 1, 1950, setting forth its findings as to the operation and
administration of such systems and such recommendations (including
specific recommendations for legislation) as it may deem advisable.

TITLE X—MANAGEMENT IMPROVEMENT PLAN AND
AWARDS

Sze. 1001. (@) In accordance with regulations issued and admin-
istered by the Director of the Bureau of the Budget, each department shall
make systematic reviews of the operations of each of s activities, functions,
or organization units, on ¢ continuing basis.

(b) The purposes of such reviews shall include, among other things, (1)
determaning the degree of efficiency and economy in the operation of the
d@pariment’s actimties, functions, or organization units; (2) identifying
the units that are outstanding in those respects, and (3) dentifying the
supervisors and employees whose personal efforts have caused their units
to be outstanding in efficiency and economy of operations.

Ske. 1002. (@) In each department there shall be established an
Efficiency Awards Committee, the membership of which shall be designated
by the head of the department.

(6) It shall be the duly of the Efficiency Awards Committee (1) to
identify those supervisors and employees within the department whose
supertor accomplishments have contributed to outstanding efficiency and
economy in administration, and (2) to award to such supervisors and
employees, subject to the approval of the head of the department and to the
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limitations of subsection (c), cash awards or increases in rates of basic
compensation which, in the judgment of the Commatiee, are commensurate
with their demonstrated superior accomplishments: Provided, however,
That the total amount of such awards or increases to any group of super-
visors and employees shall not exceed 25 per centum of the estimated saving
to the Government due to their superior accomplishments.

(e) Any such cash award or any such increase in rate of basic com-
pensation shall not exceed an amount equal to three times the step-increase
of the applicable grade. Any such increase in rate of basic compensation
shall be at one, two, or three times the step-increase of the applicable
grade and shall be in liew of any additional compensation as @ reward for
superior accomplishment under section 702.

(@) An award wnder this title shall be given due weight in qualifying
and selecting employees for promotion to positions in higher grades,

Sgec. 1008. The Bureau of the Budget shall maintain control of the

. program set forth in this title and shall annually report the results of such
program to Congress, with such recommendations as 1 may deem advisable.

TITLE XI—GENERAL PROVISIONS

Sec. 1101. The Commassion is hereby authorized to issue such regu-
lations as may be necessary for the admanistration of this Act.

Ske. 1102. The Commission shall prepare and submit to the President
an annual report with respect to the rates of compensation under, and the
administration of, this Act.  The President shall submit an annual report
to Congress which shall contain, among other matters, such recommenda-
tions, based upon the report of the Commission, as he may deem advisable.

Sec. 1103. In the administration of this Act, there shall be no dis-
crimination with respect to any person, or with respect to the position
held by any person, on account of sex, marital status, race, creed, or color.

Sec.1104. Nothing in this Act shall be construed to affect the application
to officers and employees to whom this Act applies of the veteran-preference
provisions in the Cinl Service Act, as amended, and the Veterans' Prefer-
ence Act of 1944, as amended.

Sec. 1105. (a) Fxcept as provided in subsection (b)—

(1) titles VI, VII, VIII, and XII shall take effect on the first
day of the first pay period which begins after the date of enactment
of this Act;

(2) all other provisions of this Act shall take effect upon enactment.

(b) With respect to any position which, immediately prior to the date
of enactment of this Act, is not subject to the Classification Act of 1923,
as amended (including positions in grade 9 of the professional and
scientific service or in grade 16 of the clerical, administrative, and fisgal
service referred to in section 18 of such Act), but to which this Act apph%,
thus Act shall take effect on @ date specified by the Commission, but not
later tham the first day of the first pay period which begins after siz months
Jollowing the date of enactment of this Act. An officer or employee
occupying any such position on such effective date, and receiving basic
compensation at a rate in excess of the appropriate rate of the grade in
which such position is placed, shall continue to receive basic compensation
without change in rate until (1) he leaves such position, or (2) he is
entitled to receive basic compensation at a higher rate by reason of the
operation of title V or VII. When such position is vacated by such
officer or employee, the rate of basic compensation of any subsequent
appointee shall be fixed in accordance with this Act.
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)

(¢) Elmployees of the Burean of Ilngraving and Printing to whom

. section 202 (7) applies shall continue to receive compénsation at the rates

preseribed for the Clerical-Mechanical Service by the Classification Act

of 1923, as amended, untf}"’their compensation shall have béen fized in
accordance with the provisions of such section.

§ Szc. 1106 (a). Whenever reference 1s made in any other law to the
Classification Act of 1923, as amended, such reference shall be held and
considered to mean this Act. Whenever reference is made in any other
law to a grade of the Classification Act of 1923, as amended, such reference !
shall be held and considered to mean the corrésponding grade shown in
section 604 of this Act. , ,

(0) The application of this Act to any position, officer, or employee
shall not be affected by reason of the enactment of subsection (a). »

Sec. 1107. There are hereby authorized to be appropriated such sums
as may be necessary to carry out the provisions of this Act.

TITLE XII—MISCELLANEOUS PROVISIONS

Sze. 1201. Section 66 of the Farm Credit Act of 1933 (48 Stat. 269)
18 hereby amended to read as follows:

“Skc. 66. No director, officer, or employee of the Central Bank for
Cooperatives, or of any Production Credit Corporation, Production
Credit Association, or Bank for Cooperatives shall be paid compensation
at a rate in excess of $13,000 per annum,”

Szc. 1202. The following laws and parts of laws are hereby repealed:

(1) The Classification Act of 1923, as amended;

(2) Public Resolution Numbered 36, Sixty-eighth Congress, approved
June 7, 1924 (43 Stat. 669);

(8) Public, Numbered 656, Seventicth Congress, approved May 28,
1928 (46 Stat. 776), as amended;

(4) Public, Numbered 623, Seventy-first Congress, approved July 3,
1930 (46 Stat. 1003), as amended;

() Sections 505, 506, 607, 508, and 509 of the Fconomy Act, approved
June 30, 1932 (47 Stat. 416); i

(6) Sections 3, 4, 5, 6, and 7 of Public, Numbered 880, Seventy-sixth
Congress, approved November 26, 1940 (64 Stat, 1212), as amended;

(7) Public Law 200 (except section 6 thereof), Seventy-seventh Con-
gress, approved August 1, 1941 (65 Stat. 613);

(8) Public Law 694, Seventy-seventh Congress, approved August 1,
1942 (66 Stat. 733);

9) Title IV of the Federal Itmployees Pay Act of 1946, approved
June 30, 1945 (69 Stat. 298); and

(10) Sections 2 and 12 of the Federal Employces Pay Act of 1946,
approved May 24, 1946 (60 Stat. 216, 219).

Sec. 1203. Section 604 (d) of the Federal Employees Pay Act of 1948,
as amended, 1s amended to read os follows: i .
“(d) (1) Hereafter, for all pay compuiation purposes affecting officers
or employees in or under the exceutive branch, the yudicial branch, or the §
| District of Columbia municipal government, basic per annum rates of §

compensalion established by or pursuant to law shall be regarded as pay- -
menl for employment during fifty-two basic administrative workweeks of
Jorty hours.

ol
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“(2) Whenever for any such purpose it 1s necessary to convert o basic
monthly or annual rate to a basic biweekly, weekly, daily, or hourly rate,
the following rules shall govern:

“(AY A monthly rate shall be multiplied by twelve to derive an
annual rate;

“(B) An annual rote shall be divided by fifty-two or twenty-siz,
as the case may be, to derive a weekly or biweekly rate;

“(OY A weekly or biweekly rate shall be divided by forty or eighty,
as the case may be, to derive an hourly rate; and

“SIN A daily rate shall be derived by multiplying an hourly rate
by the number of daily hours of service requared.

“(3) All rates shall be computed to the nearest cent, counting one-half
cent and over as a whole cent.”

Sec. 1204. All laws or parts of laws inconsistent with this Act are
hereby repealed to the extent of such tneconsistency.

And the Senate agree to the same.

Tom MURRAY,
Jamrs H. Monrrison,
Grorere P. Miuneg,
KEpwarp H. Rrgs,
Anxront N. SADIAK,
Managers on the Part of the House.
Orin D. JounstON,
Russenn B. Lowg,
I'ranx P. Grauaw,
Zisiegs N. Ecron,
Managers on the Part of the Senate.

Approved For Release 2001/07/31 : CIA-RDP80-01240A000500050073-3



Approved For Release 2001/07/31 : CIA-RDP80-01240A000500050073-3

* STATEMENT OF THE MANAGERS ON THE PART OF TIIE HOUSE

The managers on the part of the House at the conference on the
disagreeing votes of the two Houses on the amendment of the Senate
to the bill (1. R. 5931) to establish a standard schedule of rates of
basic compensation for certain employees of the Federal Government;
to provide an equitable system for fixing and adjusting the rates of
basic compensation of individual cmployces; to repeal the Classifica~
tion Act of 1023, as amended; and for other purposes, submit the
following staterment in explanation of the cffect of the action agreed
upon by the conferces and recommended in the accompanying con-
fercnce report:

The Senate amendment to the bill strikes out all of the Ilouse bill
after the enacting clause. The committee of conference recommends
that the House recede from its disagreement to the amendment of
the Senate, with an amendment which is a substitute for both the
House bill and the Senate amendment, and that the Scnate agroee to
the same.

Except for the differences noted in the following statement, the
conference substitute is substantially the same as the House bill.

The House bill provided that the short title be “Classification
Revision Act of 1949”7, The short title in the Senatc amendment is
«Position-Classification and Pay Aect of 1949, The short title
proposed by the confercnce substitute is “Classification Act of 19497

7 Gection 202 (2) of the House bill exempted from the coverage of
the bill positions in or under the Department of State which both are
(A) connected with the reprosentation of the United States to inter-
national organizations, and (1) specifically exempted by law from the
Classification Act of 1923, or any other classification or compensation
law. Section 202 (2) of the conference substitute is the same as the
Senate amendment and exempts from the coveragoe of the bill posi-
tions in or under the Department of State which meet either of the
conditions specified in the House bill.

With respect to the General Schedule, the table below shows exist-
ing gradoes and rates of compensation; the grades and rates of compen-
sation prescribed in the House bill, the Senate amendment, and the
conferonce substitute; and the differences botween existing rates and
tho rates prescribed in the conference substitute. An examination of’
columns 2 and 4 of the table will disclose the differences between the
Touse bill and the conference substitute with respect to the rates of

the respective grades.
23
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GENERAL SERVICE (G8) SCHEDULE

e
Approved Fop Release 2001/0 CLASSIFICATION ACT OF 1623, AS AMENDED

Conferenco
Conference | substitute
Existing rates House rates | Senate rates | substituto inereascs
rates over exist-
ing rates
1) (2) @) @ (%)
GRADE G8-1 (EXISTING GRADES SP-1, SP-2, AND CAF-1)
|
$2,020. . $2, 186 $2, 200 $2, 200 $180. 00
$2,086. __ 2,186 2, 200 2,200 114.00
$2,152__ 2,266 2, 280 2, 280 128. 00
$2,218._._. 2, 346 2,360 2, 360 142,00
2284 e 2, 426 2, 440 2, 440 156. 00
$2,350 .. ... 2, 506 2, 520 2, 520 170.00
$2,423.04 __, 2, 586 2,600 2, 600 176.96
$2,498.28___ 2,866 2, 680 2,680 181.72
$2,678.62. oLl IIIITTmmmmmees 2,866 2,680 2, 680 106. 48
GRADE GS8-2 (EXISTING GRADES SP-3 AND CAF-2)
......... $2, 384 $2, 450 $2, 450 $1686. 00
- 2, 464 2, 530 A 180.00
- 2, 544 2,610 2,610 186. 96
- 2,624 2, 690 2,690 191.72
- 2,704 2,770 2,770 198. 48
- 2,784 2, 850 2,850 201. 24
_____________ 2,864 2,930 2,930 206. 00
GRADE G8-3 (EXISTING GRADES SP-4 AND CAF-3)
B2498.98 $2, 600 $2, 700 $2, 850 $151.72
$2,678.52__ 2, 680 2,780 2,730 156. 48
$2,648.78 2,760 2, 860 2, 810 161.24
$2,724 2,840 2,940 2,890 166. 00
$2,799.24 L TTIIIIIIIITTTITT 2,920 3,020 2,970 170. 76
$2,874.48 LTI 3, 000 3,100 3,050 175. 52
$2,040.72 [ TTIIITITITTTmme 3, 080 3,180 3,130 180.28
GRADE GS-4 (EXISTING GRADES SP-5 AND CAT-4)
$2,824 $3, 000 $2,875 $151.00
2,004 , 080 2, 955 155.76
2,984 3, 160 3,085 160. 52
3, 064 3, 240 3,115 165.28
3,144 3,320 3,195 170.04
3,224 3, 400 3,275 174. 80"
3, 304 3, 480 3, 3565 179. 56
GRADE GS-5 (EXISTING GRADES SP-6, CAF-5, AND P-1 IN HOUSE BILL AND CON

FERENCE SUBSTITUTE; THE SENATE
SP-7 AND CAF-6)

BILL INCLUDES THESE AND, IN ADDITION,

$3, 100
3,225
3,350

$125. 20
124. 80
124, 40
124. 00
123, 60
123. 20
122. 80

1 For present incumbents only—mnot a scheduled rate.
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"GENERAIL SERVICE (GS) SCHEDULE—Continued

F Confercnce
. Conference | substitute
Existing rates House rates | Senato rates | substitute increases
rates over ¢xist-
. ing rates
® @ ® @ (&)

HOUSE AND CONFERENCE SUBSTITUTE GRADE G8-6 (NO CORRESPONDING SEPA-
RATE GRADE IN SENATE BILL; EXISTING GRADES SP-7 AND CAF-6 IN HOUSE BILL
AND CONFERENCE SUBSTITUTE)

$3,461 |oeeoeicmnaanns $3, 450 $09. 00
3,676 |- - , 675 98, 60
3,701 |. - 3,700 98, 20
3,826 |. - 3,826 07.80
3,051 |_ - 3,050 97.40
4,076 |- - 4,075 97.00
4,201 | oo 4,260 96, 60

HOUSE AND CONTFERENCE SUBSTITUTE GRADE GS-7; SENATE GRADE G5-6 (EXIST-
ING GRADES 8P-8, CAF-7, AND P-2; SENATE BILL ALSO INCLUDES CAT-8)

$3, 850 $3, 825 $97. 80
3,976 3,950 97.40

1 For present incumbents only—not a scheduled rate.

HOUSE AND CONFERENCE SUBSTITUTE GRADE G8-8 (EXISTING GRADE CATF-§; NO
CORRESPONDING SEPARATE GRADE IN S8ENATE BILL)

$4,103.40 $4,200 .o $4, 200 $96. 60
$4,228.80 , 325 |- - 4,326 96, 20
$4,354.20 :11, 452 - - 2, 4?(5) gg gg
$4,479.60 , 675 |- - b .

b4,605.. . - 4,700 |- - 4,700 95.00
$4,730.40, 4,825 |. - 4,825 04, 60
$4,855.80 4,950 |omvmenennees 4, 950 04. 20

HOUSE AND CONFERENCE SUBSTITUTE GRADE G8-9; SENATE GRADE G8-7 (EXIST-
ING GRADES CAF-9 AND P-3; SENATE BILL ALSO INCLUDES CAF-10)

$4, 600 $4, 600 $120. 40
120.00

1 For present incumbents only—not a scheduled rate.

HOUSE AND CONFERENCE SUBSTITUTE GRADE G8-10 (EXISTING GRADE CAF-10; NO
CORRESPONDING SEPARATE GRADE IN SENATE BILL)

50, 855,80 oo m e $5,000 $144. 20
$4,081.20. L , 143.80
$5,106,00- - oo 5, 250 143. 40

T 250 168

5740 ool y .
gg'isg.zzo ________________________________________ 5, 625 142. 20
85,608.20- - - oo 5, 750 141,80
.

Approved For Release 2001/07/31 : CIA-RDP80-01240A000500050073-3



Approved Fop Relense R803/0#/33srEHARIP 89:0412484900500050073-3

GENERAL SERVICE (GS) SCHEDULE—Continued

Conference
Conference | substitute
Existing rates House rates | Senate rates | substitute increases
rates ovor exist-
ing rates
oy} )] &) @ )

IOUSE AND CONFERENCE SUBSTITUTE GRADE GS-11; SENATE GRADE GS-8 (EXIST-
ING GRADES CAF-11 AND P-4)

$5, 400 $5, 400 $5, 400 $168.00
5, 600 5, 650 5, 600 117.20
5, 800 5,000 5, 800 66. 40
6,000 6, 150 6, 000 15. 60
6,200 ..o 6,200 | oo
6, 400 6, 400 6, 400 164. 80

HOUBE AND CONFERENCE SUBSTITUTE GRADE GS-12; SENATE GRADE GS-9 (EXIST-
ING GRADES CAF-12 AND I-5)

$6,235.20 . $6, 400 $6, 400 $6, 460 $164. 80
$6,474.60... 8, GO0 6, 650 6, 600 125.40
$6,714. 6, 800 6,900 6, 800 86.00
$6,853.40_ 7,000 7,150 7,000 46. 60
$7,192.80.. 7,200 7,400 7,200 7.20
________________________________________________ 7,400 [ooo oo Ty400 |

HOUSE AND CONFERENCE SUBSTITUTE GRADE G8-13; SENATE GRADE G8-10 (EXIST
ING GRADES CAT-13 AND P-6)

$7,432.20 . ... $7, 600 $7, 600 $7, 600 $167.80
$7,671,60.__ 7, 800 7,850 7,800 128, 40
$7,011____ 8,000 8,100 8,000 89.00
$8,150.40__ 8§, 200 8, 350 8,200 49. 60
$8,389.80.. 8, 400 8, 600 8, 400 10.20
e i 8,600 {oe o 8,600 |.oeomoaao

HOUSE AND CONFERXENCE SUBSTITUTE GRADE (8-14; SENATE GRADE GS-11
(EXISTING GRADES CAT-14 AND P-7)

$8,509.50 oL $8, 800 $8, 800 $8, 800 $200. 50
$8,808.75.. 9,000 9,050 9,000 191.25
$9,108. . 9, 200 9,300 9, 200 92.00
........ 9,400 |___ooo___._ 9,400 | ...
$9,407.25__ 9, 600 9, 550 9, 600 192,75
$9,706.50. oo 9, 800 9, 800 9, 800 93. 50

HOUSE AND CONTERENCE SUBSTITUTE GRADE (G8-15; SENATE GRADE GS-12
(EXISTING GRADES CAF-15 AND I'-8)

................................................ $10, 000 $10, 000 $10,000 [.oooo ...
______________ 10,250 | _.__ 10,250 |-
$10,305__ . __ 10, 500 10, 500 10, 500+ $195. 60
$10,330_ 10,500 11, 000 10, 500, 170. 00
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The existing Classification Act does not contain any grades or rates
-? comparable to the following:

GENERAL SERVICE (GS) SCHEDULE—Continued

Conference
Conference substitute

Existing rates House rates | Senate rates | substitute increases
rates over exist-

ing rates

) @) @ @) )

Housg grade Grade GS-162
................................................ $11, 500 $11,200 |oeeeeeee
= 11,750 1400 |-
12,000 11,600 |2
12,230 11,800 |-

12, 600 12,000

House grade | Senate grade
GS7 G8-13 Grade GB-172

$13,000 $11, 500 $12, 200
13,250

y 12,000 12,400 {...
13, 500 12, 500 12,600 {_..
13,750 12,800 |-.-
14,000 13,000
House grade
GS-18 Grade G8-182
................................................ $15,000 $14,000 | ooieo s

2 Section 505 of the conference substituto providos that at any one time there shall not be more than 300
%osigiorgsinl Grade G5-16, not more than 76 positions in Grade G8-17, and not more than 25 positions in
rado -18.

The crafts, protective, and custodial schedule is the same in the
conference substitute as m the House bill.

Section 804 (a) and (b) of the Senate amendment authorized the
Civil Service Commission to establish schedules of pay differentials
for employments in which the employee is inhcrently cxposed in the
performance of assigned duties to unusual danger of loss of life,
crippling injury, or disabling disease. Such pay differentials were to
be added to the rates of basic compensation set forth in title VI of the
Scnate amendment, but no such pay differential was to exceed 50
percent of the rate of basic compensation otherwise applicable.
Section 804 (¢) authorized and directed the Commission to study the
problem of additional compensation for hazardous employments and
to roport to Congress, not later than 1 yoar from the date of enact-
ment of the bill, its findings and recommendations for formulating a
future policy and plan for dealing with the problem. The House bill
contains no such provisions.

Section 803 of the conference substitute omits the provisions of
section 804 (a) and (b) of the Scnate amendment relating to the
establishment of pay differentials, but retains the provision in section
* 804 (¢) of the Senate amendment authorizing and directing the Com-

mission to study the problem of additional compensation for hazardous
employments and to submit to Congress its findings and recommen-
. dations,
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Title IX of the House bill continued existing cfficiency rating pro-
visions. Title IX of the Senate amendment would replace these with
new provisions for performance rating plans, and eliminate existing
provisions for ecfficiency rating boards of review. The conference
substitute is the same as the House bill except that a new section
(sec. 903) is added which requires the Civil Service Commission to
make a study of efficiency rating systems in the Federal service and
submit a report to Congress on or before February 1, 1950, setting
forth its findings as to the opcration and administration of such
gystems and such recommendations (including specific recommenda-
tions for legislation) as it may deem advisable.

Title X of the Senate amendment provides a specific program for
increasing cfficiency and promoting economy in the Iederal service.
An explanation of the title by sections follows:

Section 1001: Under regulations issued and administered by the
Director of the Bureau of the Budget, cach department is required
to make systematic reviews, on a continuing basis, of cach of its
activitics, functions, or organization units. Among other things,
such reviews arc to determine operational efficiency and economy of
cach activity or unit and identify the supervisors and employees
whose personal efforts have caused their units to be outstanding in
these respects.

Section 1002: This section scts up the machinery for rewarding such
supervisors and employces. The head of the department appoints an
efficiency awards committee, which identifies those supervisors and
employees whose superior accomplishments have contributed to out-
standing cfficiency and economy in administration. Subject to the
approval of the head of the department, the committec may reward
such supervisors and ecmployees either by cash awards or by increases
in rates of basic compensation, commensurate with their demonstrated
superior accomplishments.

On a group basis, the total of the awards shall not exceed 25 percent
of the estimated savings to the Government due to their superior
accomplishments.

On an individual bagis, the award may not excced three times the
step increase of the supervisor’s or employee’s grade.

Any such award takes the place of any reward for superior accom-
plishment under section 702 of the bill.

Section 1013: This section requires the Burcau of the Budget to
maintain control of the program set forth in title X, and to report the
results annually to Congress, with such recommendations as it may
deem advisable.

This title was not contained in the House bill. Title X of the con-
ference substitute is the same as title X of the Senate amendment.
Under section 205 of the conference substitute this title is made inap-
plicable to (1) the Administrative Office of the United States Courts,
(2) the Library of Congress, (3) the Botanic Garden, (4) the Govern-
ment Printing Office, (5) the Office of the Architect of the Capitol,
and (6) the municipal government of the District of Columbia. -

Section 1101 of the House bill amended the Federal Employees
Pay Act of 1945, the Federal Employecs Pay Act of 1946, and the
Postal Rate Revision and Federal Employees Salary Act of 1948 to
establish the maximum compensation payable by reason of such acts
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REVISION OF CLASSIFICATION ACT OF 1923, AS AMENDED

at $10,500 instead of $10,330. This provision is omitted from the
conference substitute.

The Senate amendment contained a provision amending section 6€
of the Farm Credit Act of 1933 so as to ir.crease from $10,000 to $12,500
the maximum per annum compensation payable to certain officers
and cmployees under the Farm Credit Administration. The House
bill did not contain such a provision.

Section 1201 of the conference substitute amends scetion 66 of the
Farm Credit Act of 1933 so as to increase from $10,000 to $13,000
the maximum per annum compensation that may be paid to any
director, officer, or employee of the Central Bank for Cooperatives or
of any production credit corporation, production credit association, or
bank for cooperatives.

The Senate amendment amends seetion 604 (d) of the Federal Em-
ploycos Pay Act of 1945 in two respects: (1) It adds to the existing rules
for converting one rate of compensation to another rate of compensa-
tion the rule that an annual rate shall be divided by 26 to dorive a
biweckly rate and the rule that a biweckly rate shall be divided by 80
to derive an hourly rate, and (2) it provides that all rates shall be
computed to the necarest cent, counting one-half cent and over as a
whole cent. The House bill contained no such provision. Section
1203 of the conference substitute is the same as the Senate amendment,

Tom MURRAY,

Jamrs H. MoRRISON,

Georee P. MILLER,

Epwarp H. Rrums,

ANnTONT N, SADLAK,
Managers on the Part of the House.

o
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